WORTHING AND SOUTHLANDS HOSPITALS NHS TRUST

JOB DESCRIPTION

JOB DETAILS

Job Title:
Consultant in General Medicine with a Special interest in 

Gastroenterology
Grade:
Consultant 
Specialty:
Medicine
Division:
Medicine

-----------------------------------------------------------------------------------------------------

WORTHING & SOUTHLANDS HOSPITALS NHS TRUST

The Trust comprises a split site District General Hospital at Worthing and Southlands Hospitals.  All in-patient general medicine, and associated investigation and treatment are currently concentrated on the main Worthing site. There are a total of 670 beds (506 on the Worthing site) providing health care for a population of approx. 280,000.  There is a three-roomed endoscopy suite on the Worthing site, opened in 2001, which is currently being expanded to improve its facilities. Both endoscopic ultrasound and ERCP are on site. There is access to pH monitoring/ manometry and capsule endoscopy and there are plans to develop these services within the Trust by the existing consultants. There are also plans to establish on-site treatment of viral hepatitis. The Endoscopy Unit is in the process of obtaining JAG accreditation and will be part of the Sussex-wide virtual colorectal cancer screening centre.   

A major £44 million capital development on the Worthing site was opened in 1997, centralising most acute services at Worthing. The ITU/HDU/CCU development opened in 1996, a chronic dialysis opened in 1999, and an admissions and assessment unit in 2000. There are advanced plans for further concentration of all acute services on the Worthing site by 2009.

The acute medical in-patient facilities are on the Worthing site where there are approx. 125 acute medical beds (including an admissions ward), with ward-based specialization and an 18 bedded critical care unit comprising ITU, HDU and separate CCU. The ITU/HDU and CCU are highly equipped units utilising invasive monitoring, screening, pacing and haemofiltration facilities.  The attached cardiac catheter laboratory opened in 2004. Day ward facilities are available for cytotoxic therapy, transfusion and other day case medical procedures.

Worthing has recently been part of a Sussex-wide consultation (Fit for the Future) concerning future hospital-based services throughout the county. It has been selected as the new Major General Hospital for West Sussex, providing a full range of acute services within medicine, surgery, obstetrics and paediatrics. 

THE MANAGEMENT STRUCTURE

There is a Divisional system in operation with a Hospital Executive, consisting of the divisional directors, clinical leads from each division, and the executive members of the Trust board. The departments of Gastroenterology and Endoscopy are subdivisions of the Division of Medicine, which also includes Acute General Medicine and all the medical sub-specialties as well as critical care (ITU/HDU/CCU), A&E, the Acute Admissions Unit and the Department of Medicine for the Elderly.   

Staffing
Including this post there will be sixteen consultants in Acute Medicine: -

Dr Nick Adams, Special interest - Thoracic medicine

Dr John Bull, Special interest  - Gastroenterology 

Dr Patrick Carr, Special interest - ITU/Renal

Dr Gordon Caldwell, Special interest  - Diabetes and Endocrinology

Dr Jo Congleton, Special interest - Thoracic medicine

Dr Lui Forni, Special interest - ITU/Renal 

Dr Barry Kneale, Special interest – Cardiology

Dr Andy Li, Special interest – Gastroenterology

Dr Nick Pegge, Special interest - Cardiology

Dr Mark Signy, Special interest - Cardiology

Dr Atul Sinha, Special interest – Gastroenterology 

Dr Katrine Steele, Special interest - Thoracic medicine

Dr Kerry Thompson, Special interest – Gastroenterology (Job share)

Dr Ute Weis, Special interest  - Diabetes and Endocrinology

Dr Kathy Webb Peploe, Special interest - Cardiology

THIS POST, Special interest – Gastroenterology

The Trust has recently appointed a full-time consultant with a special interest in Acute Medicine and two further appointments are planned. In addition, there are two consultant Rheumatologists, three consultant Dermatologists, two consultant Neurologists and three clinical Haematologists (all of whom share the in-patient general medical facilities).  There are also 2 consultants in A&E, a consultant in Genito-Urinary Medicine and three consultant Anaesthetists with special responsibilities in Intensive Care (shared with the two physicians with ITU responsibility).  There are five consultant Physicians specializing in Medicine for the Elderly and a needs-related admission policy is operated jointly for acute admissions. 

There are good relationships with the Department of Radiology with three consultant radiologists with an interest in gastrointestinal disease. Our four colorectal surgeons and two upper GI surgeons are closely linked with the department of gastroenterology. There are monthly Histopathology and Radiology meetings in addition to the weekly Cancer MDM. There are monthly Endoscopy Users Group and Audit meetings, and quarterly Nutrition Steering Group meetings.   

There are 10 Specialist Registrars, with 2 in Gastroenterology/G (I) M (S. Thames Rotation) who share in the general medical middle grade on-call rota, and a staff grade on the acute admissions unit, with 14 F1 doctors and 7 F2 doctors inclusive of Care of the Elderly.
THE POST

Job Title

Consultant in General Medicine with special interest in Gastroenterology for Worthing and Southlands Hospitals NHS Trust. This is part of a job-share with Dr Kerry Thompson.

Employing Authority

Worthing and Southlands Hospitals NHS Trust.

Location

The post holder will be based at Worthing and Southlands Hospitals.

Duties and Responsibilities

Responsibility for in-patients at Worthing Hospital and outpatient clinics 

at Worthing and Southlands Hospitals.

Domiciliary visiting and examination of patients on other firms and in
other hospitals at the request of colleagues.

Participation in the acute general medical take, currently on a 1 in 18 basis, including continuing responsibility for admitted patients, and post take ward rounds as appropriate.  The on-call commitment includes responsibility for the co-ordination of the Trust Major Incident Plan. 

Participation in provision of out-of-hours services for management of 

GI bleeding (1 in 5, currently under review).

Participation in and, as funding becomes available, development of the 

district gastroenterological services, (in association with the existing
Consultant Gastroenterologists). Teaching and training of all staff
involved in endoscopic procedures will also be expected.

Responsibility for general professional training of the junior medical
members of the department and contributing to the training of nurses
and other staff, and participating in the activities of the Post Graduate
Medical Centre including Medical and clinical Audit.

Undertaking administrative duties associated with the care of the patients, and running of his/her clinical department as part of a job-share

PROVISIONAL TIMETABLE OF DUTIES
This is a part-time post and the Job Plan will be based on 6.5 sessions to include 4 PAs and 2.5 SPAs, and will allow for flexible working and time shifting. In is anticipated that patient related administration would be performed within the confines of 4 PAs. The timetable is provisional and may be varied, depending on facilities available, to reflect mutually agreed requirements in service needs by agreement with consultant colleagues in the Division of Medicine and the medical director.

POST AND FACILITIES

Medicine

The appointee will share the acute general medical 'take' on approximately a 1:18 basis.  He/she will have full access to all the medical beds at Worthing, including those on the specialist GI ward. He/she will lead in on-going care of in-patients admitted under the team’s care. 

The junior medical staff attached to the post will be two SpRs, three F2s and two F1s shared with the other gastroenterologists. The appointee will have joint responsibility, with the existing Gastroenterologists, for training of the SpRs in Gastroenterology/G (I) M.  With the change in junior staffing hours however this allocation may change in the future.

There are also two Nurse Endoscopists and one Non-medical Endsocopist. 

The post holder will be provided with a whole-time Secretary (Admin. band 4 – 37.5 hours) and a part-time secretary.  Office accommodation will be shared with 

Dr Thompson where there is access to a computer with intranet and internet facilities. Rooms where confidential interviews can take place are available. 

Gastroenterology

The post holder will take on joint responsibility for the provision of Gastroenterological services and all other endoscopy-based services (including emergency endoscopy) to the Trust with the other Gastroenterologists Dr. John Bull, Dr Kerry Thompson, Dr Andy Li and Dr Atul Sinha. Currently, Dr Thompson is clinical lead in endoscopy (together with Mr M Baig, Consultant Colorectal Surgeon). 

They will participate in the out-of hours provision of care for GI bleeds. This service is currently under review and there are plans to extend the weekday 08.30 bleed slot (currently overseen by Dr Li) to include weekends and bank holidays. 

The appointee will be responsible for endoscopic training of medical/ nursing and other non-clinical staff. They will also participate in ongoing audits required within Endoscopy for the purposes of GRS and will be expected to lead on induction/ education/ assessment for endoscopy trainees. An interest in viral hepatitis would be an advantage.

STUDY AND TRAINING

The Worthing Postgraduate medical centre offers a comprehensive library service and has a full-time librarian.  There is an active postgraduate programme at lunchtime and on occasional evenings.  Tape/slide equipment is available on loan.  Other facilities include; video cassette equipment and a photocopying service.  Lunches are available from Monday to Friday.  There is a general practitioner vocational training scheme within the District. Worthing has a long tradition of postgraduate education.

A number of undergraduate medical students are on attachment to Worthing each year in medicine and surgery from GKT and Southampton. Worthing participates in a programme of teaching overseas medical students. Worthing will be a major teaching centre for the new Brighton medical school.

The successful applicant will be expected to take an active role in the postgraduate teaching of medical staff, and will be encouraged to participate in undergraduate teaching and in the training of nursing and paramedical staff as appropriate.  The Medical division provides or participates in postgraduate teaching sessions on four lunchtime sessions weekly and the post holder will be expected to contribute fully to these.  As part of continuing medical education, the appointee will be encouraged to utilise allotted study leave and maintain college requirements for CPD.

There is one educational half day every academic year.  On these days, inter and intra-disciplinary educational meetings are held for all hospital medical staff from both sites and service work is reduced to emergencies only.  Educational courses are arranged by various departments, and the appointee will be expected to take a full part.

There is an active clinical audit committee and regular audit meetings are held by each of the major specialties.

ANNUAL LEAVE & STUDY LEAVE

As per Medical and Dental Terms and Conditions.

TERMS AND CONDITIONS OF SERVICE

The post is covered by the Department of Health Terms and Conditions, Consultants (England) 2003.

The appointment will be on the new consultant contract at 10 PAs for a full time appointee and pro-rata for a part time appointment.

The appointee will be subject to passing satisfactorily a medical examination prior to commencing duty.

The appointee will be required to reside not more than 10 miles by road from Worthing Hospital unless specific approval is given by the Trust.

Removals

Removal and associated expenses are subject to local agreement - for further information please contact Mrs A Atkinson, Medical Senior HR Manager, Worthing Hospital, Lyndhurst Road, Worthing, West Sussex, telephone 01903 285117..

CONDITIONS OF APPOINTMENT
The post will be offered subject to the following:

Obtaining satisfactory references, of which one must be from the most recent employer.

To hold current GMC Registration.

To provide evidence of the right to take paid employment in the UK.

Health Clearance, which may involve a medical examination.

To be able to fulfil on call commitments as per rota.

Successful applicants to this post will be required to undergo an Enhanced Disclosure Application from the CRB.  

This is a full time post and is covered by the Terms and Conditions of Service of Hospital medical and Dental Staff (England and Wales) and General Council Conditions of Service.

The salary, payband and hours of work will be confirmed on appointment.

Induction Programme

It is mandatory to attend hospital induction programmes and sessions specific to each clinical area at the start of the post.

Trust Policies and Procedures including Control of Infection

The postholder should be aware of and adhere to the Trust’s infection control policy.  Infection control is everyone’s business and it is important that all members of clinical and non clinical staff observe good infection control practice at all times.  Failure to adhere to this instruction will be regarded as serious misconduct and may lead to disciplinary action.

Risk Management

Health & Safety is the responsibility of all staff and the postholder is required to take due care at work, report any accidents or untoward occurrences and comply with the Trust Health & Safety Policy in order that it can fulfil its Health & Safety responsibilities.

The Trust operates a ‘No Smoking’ Policy and smoking is forbidden throughout the Trust’s premises.

Confidentiality

The postholder should ensure confidentiality at all times.  Employees of the Trust must not without prior permission disclose any information regarding patients or staff obtained during the course of employment, except to authorised bodies or individuals acting in an official capacity.  Failure to adhere to this instruction will be regarded as serious misconduct and may lead to disciplinary action.  The Data Protection Act may render an individual liable for prosecution in the event of unauthorised disclosure of information.

Conflict of Interest

The Trust is responsible for ensuring that the service provided for patients in its care meet the highest standard.  Equally it is responsible for ensuring that staff do not abuse their official position for personal gain or to benefit their family and friends.  The Trust’s Standing Orders require any officer to declare any interest, direct or indirect with contracts involving the Trust.  Staff members are not allowed to further their private interests in the course of their NHS duties.

Health and Safety

Employees must be aware of the responsibilities placed on them under the Health and Safety at Work Act (1974), and the Manual Handling Operations Regulations (1992).  This ensures that the agreed safety procedures are carried out to maintain a safe environment for patients, employees and visitors to the Trust.

Equal Opportunities

The Trust has adopted an equal opportunities policy and it is the duty of every employee to comply with the detail and spirit of the policy.

Salary for Consultants (full-time)

Based on the Consultant Contract (England 2003) Terms and Conditions

Position of Consultants unable for Personal Reasons to work Full-time

Any consultant who is unable for personal reasons to work full-time will be eligible to be considered for the post.  If such a person is appointed modification of the job contents will be discussed on a personal basis, in consultation with consultant colleagues the Medical Director and the Chief Executive.

VISITING ARRANGEMENTS

Applicants are invited to visit the hospital or to phone for informal discussion by arrangement with

Mrs Mandi Atkinson

Medical Senior HR Manager

Worthing Hospital

Park Avenue

Worthing

West Sussex

BN11 2DH

01903 285117

Dr Kerry Thompson

Consultant Gastroenterologist
Worthing Hospital

Lyndhurst Road

Worthing

West Sussex

BN11 2HD

Kerry.thompson@wash.nhs.uk  

Tel : 01903-285111  Ext 4275
ADVISORY APPOINTMENTS

PERSON SPECIFICATION

 

 POST: 
CONSULTANT GENERAL PHYSICIAN

WITH AN INTEREST IN GASTROENTEROLOGY (PART-TIME)
 

	Criteria

 
	Essential
	Desirable

	Qualifications

 
	         Entry on Specialist Register (or entry       expected within 3 months)

         MRCP or equivalent

         UK CCST in General Medicine and Gastroenterology or equivalent
	

	Clinical Experience

 

 

 
	         Ability to offer expert clinical opinion on range of problems both emergency and elective within speciality.

         Ability to take full and independent responsibility for clinical care of patients

         Expertise in diagnostic and therapeutic gastrointestinal endoscopy 

         Clinical experience in management of intensive care/high dependency care patients
	Experience in management of viral hepatitis

	Management and Administrative Experience

 
	         Ability to advise on efficient and smooth running of specialist service

         Ability to organise and manage out-patient priorities and endoscopy waiting lists 

         Ability to manage a medical firm
	         Ability to manage and lead a specialist unit, and directorate working parties as appropriate

         Experience of audit

· Service innovation

· Experience of dealing with government agencies

	Teaching Experience

 
	         Experience and enthusiasm for supervising F1s,F2s and SpRs 

         Ability to teach clinical and endoscopic skills to medical and nursing staff
	         Experience of teaching basic clinical skills to undergraduates

· Attendance on a Train the Trainers course

· Other teaching qualifications

	Research Experience

 
	         Ability to apply research outcomes to clinical medical problems
	         Publications in refereed journals

	Personal attributes

 
	         Ability to work in a team

         Good interpersonal skills

         Enquiring, critical approach to work

         Caring attitude to patients

         Ability to communicate effectively with patients, relatives, GPs, nurses and other agencies

         Commitment to continuing medical education

         Willingness to undertake additional professional responsibilities at local, regional or national levels.
	  


About the Trust

Worthing and Southlands Hospitals NHS Trust is a modern, innovative and friendly health care organisation that prides itself on serving its community with excellent care and treatment. 

We provide:

· Acute hospital services to around 300,000 people living in Worthing, Shoreham-by-Sea and surrounding areas of West Sussex. The hospitals have over 600 beds.

· Specialist services, such as the eye unit and West Sussex breast screening, to more than 600,000 people in a wider catchment area running from Chichester in the west to Brighton in the east

The Trust’s services are provided at two sites: 

· Worthing Hospital underwent a £50 million development programme in 1997 and 1998.

· Southlands Hospital is in Shoreham-by-Sea.  There are a further 55 beds on the Southlands site managed by the South Downs Health NHS Trust.

Worthing Hospital offers a full range of emergency and high dependency care, including maternity and children’s services, while Southlands focuses on day surgery, orthopaedics, intermediate care and medicine for the elderly.  Southlands also hosts older people’s mental health, neurological and stroke rehabilitation services.  Both sites have extensive outpatient and support facilities. 

The Trust additionally delivers midwifery and therapy services from community clinics in Littlehampton, provides eye services at St Richard’s Hospital, Chichester, and links with other hospitals in the local community and beyond - principally Brighton & Sussex University Hospitals – in the provision of intermediate care and specialist services.

Worthing’s East Wing was built in 1998 and its £1.3 million Children’s Centre opened its doors three years later, while Southlands’ new, expanded day surgery unit began operating in 2005.

The Trust was given a ‘good’ rating by the Healthcare Commission’s Annual Health Check assessment in 2005-06 and one of ‘fair’ in 2006-07.

In 2006-07, our 3,000-plus staff:

· Treated around 61,000 inpatients and day surgery cases

· Saw 60,000 people – an average of more than 160 a day – in the Accident and Emergency unit

· Made 237,000 outpatient appointments

· Delivered nearly 3,000 babies

Providing these services costs around £375,000 a day. Our budget for 2006-07 was £137 million, almost all of which was provided by the West Sussex Primary Care Trust.

The running of the hospitals is overseen by a board of directors, known as the Trust Board.  This board is headed by the Trust chairman and made up of the Trust’s four executive directors, its four (non-voting) divisional directors, and a further five non-executive directors, who are appointed by the Department of Health for four-year terms.

Our community

The hospitals’ catchment area takes in Shoreham-by-Sea, Worthing and Littlehampton along the South Coast and extends inland as far as Storrington, Pulborough and Henfield.  This health community is a diverse one with a character that presents unique challenges to our hospitals and their partners.

Its population structure reflects the region’s “retirement and resort” status, and so includes an above-average proportion of elderly residents, with almost a quarter of its inhabitants being aged over 65. However, at the other end of the age spectrum, there is also a growing under-five population.

Although the coast and downs area is generally relatively healthy and well-off, its overall social and economic profile conceals pockets of real deprivation. Several of West Sussex’s poorest wards lie within the Adur, Arun and Worthing districts and important health issues here include heart disease, teenage pregnancy and substance misuse.

To meet these challenges, Worthing and Southlands Hospitals NHS Trust is committed to working closely with our partner organisations in the health care, public and voluntary sectors. These include: 

· West Sussex Primary Care Trust (PCT)  

· South Downs Health NHS Trust 

· West Sussex Health and Social Care NHS Trust 

· West Sussex Social and Caring Services 

· West Sussex County Council 

· Worthing Borough Council 

· Adur District Council 

· Arun District Council
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